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Teacher Quality: 
Unanimous Agreement 

 
 

Teacher quality is the most 
significant school factor related to 

student success. 
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Teacher Quality:  
Wide Disagreement 

• How to measure it 

 

• How to prepare for it 

 

• How to determine accountability for it 

 

• How to sustain it 
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How to Measure It: Teacher 
Evaluation Systems 

• Race to the Top - 10 States, including Florida 

– Requires linking teacher to student test scores 

– Longitudinal data systems 

• Obama NCLB Waivers 

– Requires development of teacher evaluation systems 

– Student achievement must be significant percentage 

• Senator Alexander (R-TN) Republican ESEA bill – 
states allowed to use Title II funds to create teacher 
evaluation systems. 

• Senator Harkin/Enzi ESEA reauthorization bill will 
likely mirror Obama waivers 4 
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Key Findings/Conclusions 

• Value-added models of teacher effectiveness are highly 
unstable 

• Teachers’ value-added ratings are significantly affected 
by differences in their students   

• Value-added ratings cannot disentangle the many 
influences on student progress 

• High-stakes, individual-level decisions using value-added 
should be avoided 

• There are other teacher evaluation tools that are both 
predictive of student learning gains and productive for 
teacher learning 
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How to Measure It on Day 1: 
Highly Qualified 

• Highly qualified – in preparation; no preparation, 
master teacher. 

• Highly qualified – 9th Circuit Court: Renee v. Duncan 
court decision. 

• Obama NCLB waivers – keep highly qualified, weaken 
enforcement 

• Senate Republican’s ESEA bill  - no highly qualified 

• Senate Harkin/Enzi bill – may apply highly qualified 
only to 1st year teachers 

• Sanders bill – YEAH! 7 



Sanders (D-VT) Teacher Quality Bill 
Assuring Successful Students Through 

Effective Teaching Act of 2011 
• Qualified = completed preparation in state-approved 

program or passed valid & reliable teacher 
performance assessment 

 

• States can hire teachers who are not qualified, but 
must:  1) notify parents, 2) ensure supervision by 
master teacher 3) ensure equitable distribution 

 

• Effective = multiple measures, equitable distribution 
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Sec. Duncan’s Mini-Blueprint for Teacher 
Education Reform & Improvement 
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Speakers: 
• Keynote Speaker: Sec. Arne Duncan, U.S. Dept. of Education 
• Dennis Van Roekel, President, National Education Association 
• Wendy Kopp, Founder and President, Teach for America 

 
Panelists: 
• George Noell, Executive Director, Louisiana Department of 

Education 
• Deborah Loewenberg, Dean – School of Education, University 

of Michigan 
• Sharon Robinson, President & Chief Executive Officer, American 

Association of Colleges for Teacher Education 
• Kate Walsh, President, National Council on Teacher Quality 
• Elena Silva, Senior Policy Analyst, Education Sector 
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• Tax-payers not getting quality assurance for 
federal financial aid 

• Teachers don’t feel prepared 
• Programs not selective 
• Not enough clinical preparation 
• Programs not responsive to workforce needs 
• States not addressing low-performing 

programs 
• Too few minority teachers 

Concerns to be Addressed 
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• Title II and Title IV Negotiated Rule-Making: Outcome 
measures of student growth, job placement and 
retention, principal and graduate satisfaction 

• Eliminate TEACH Grants; Replace with Presidential 
Teaching Fellows: 
Á Identify high-performing programs which are 

eligible for $10K financial aid for fellows in final year 
Á State license based on “performance-based 

assessment or demonstrated evidence of 
effectiveness” 

Á Identify low-performing programs and eventually 
withdraw program approval 

Department’s Solutions 
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• HEA programs never funded 
 
 
 

• Targets MSIs to increase workforce diversity 

Fund Hawkins Centers for Excellence 
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Key Findings/Conclusions 

• Where teachers are prepared explains little of the 
total variation in teacher effectiveness 

 

• Yet, the differential in average teacher effectiveness 
by various programs is meaningful 

 

• Improving teacher training can potentially greatly 
enhance teacher workforce productivity 
 

• The best assessments of teachers are those based on 
actual classroom performance, rather than 
credentials 
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How to Prepare Quality Teachers 
Sen. Bennet (D-CO) 

• S. 1250 – Growing Education Achievement Training 
Academies for Teachers and Principles Act 

– State authorizes charter schools of education 

– If non-profit-awards certificate that must be considered 
equivalent to Master’s degree 

– State financial aid eligibility 

– No previous education experience for principals 

 

• Opposed by multiple national groups 
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How to Prepare Quality Teachers 
Rep. Chu (D-CA) 

• H.R. 2902 – The Equal Access to Quality Education Act 

– Partnerships between institutions of higher education 
(IHEs) and high-needs schools 

– 1-year clinical experience 

– IHEs using TEACH grants, TPA or/are MSIs receive 
preference. 

 

NEED CO-SPONSORS! 
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How to Prepare Quality Teachers: 
Teacher Quality Partnership Grants 

• Partnerships 

 

• Focus on clinical 

 

• 40 grants funded 

 

• $43 million intact! 

 

• Sen. Reed (D-RI) bill with AACTE – expand to 
Educator Quality Partnership grants 18 



How to Prepare Quality Teachers: 
Alternate Routes 

• Here to stay 

 

• Outcome measures VAM, TPA 

 

• Level the playing field 
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How to Determine Accountability 
for Teacher Preparation 

• Department of Education Presidential Teaching 
Fellows – label programs 
 

• Close low-performers – Sen. Reed bill for AACTE 
 

• Longitudinal data systems – to what end? 
 

• Common data sets (retention, placement, student 
achievement, evaluations) and competition 
 

Follow your graduates! 
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How to Sustain Teacher Quality 

• Induction and mentoring 

• Professional development 

• Title II HEA 

– Senate Republican bill 

– Senate Harkin/Enzi bill 

– Reed (D-RI) bill 

– Department’s ESEA Blueprint 

• Role of higher education 
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Teacher Quality Coalition 

• 81 organizations 

 

• In response to reversal of 9th Circuit Court “highly 
qualified” decision 

 

• 7 Principles 
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Opportunities 

• Co-sponsors for Chu bill – H.R. 2902 

 

• Support for Sanders bill 

 

• Support for Reed bills 

 

• Save TEACH grants 
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Opportunities 

• Tell Secretary Duncan what you think of his proposal 
(loss of TEACH grants) 
 

• Attend local events with your legislators 
 

• Develop allies/spokespersons 
 

• Come to Day on the Hill – June 13 & 14th, 2012 
 

PLAY OFFENSE! 
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And remember… 
 

If you are not at the table, 
 

you are probably on the menu. 
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